
4

2 40 P.

You have come across Angi Silverston’s blog “Women in Leadership” and the comment below: 

Women in Leadership
by Angi Silverston
March 10

Since attending the Financial Times Women at The 
Top conference in November 2013, I have been 
actively developing and working with individuals and 
businesses to recognise the lack of females in senior 
positions and support them in furthering their careers. 
Most of these individuals are either trying to become 
leaders or already in middle management roles with 
the hunger to progress within their fields. From the 
work I do, there needs to be more variety of people at 
this level, to encourage and ensure more choice the 
further up the ladder you move.

1 Comment Click here to read/write comments

Posted: March 12, 07:07 PM by workingman:
I am for equal opportunities for men and women, but this is somehow unfair. I studied 
mechanical engineering. There were hardly any women studying with me. I worked really 
hard, but now being a man seems to be a disadvantage on the job market, because “there 
is a lack of females in senior positions”!

You have decided to comment on this blog post. 

In your blog comment you should:

�� comment on workingman’s point of view
�� state your own opinion
�� suggest ways to ensure fairness in the job market

Write around 250 words.
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